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NATIONAL INSTITUTE OF TECHNOIOGY AGARTAI,A

AGAIU'AT.A .799045 I TRIPT'RA I

Fire No.NrrA-3(ecGENVzorc/ S \'{ /- 7 I oated.N/09/n23

OFFICE ORDER

In pu151131-ltrc of t'lcruse .[ of 'The Sexual Harassment of lVomen at Workplace (Prevention,
Prohibition & Redressal) act 2013' emtl in partral moclification of carlier orclt,r Vicle
No.F.NITA.3(90-CEN)/2010/11602-rJ=c Datetl: 12.02.20220 Prof. (Dr) Aparna NaLh, HoD
cleparLment of Physics is assignerl fho responsibilities of Chairpr:rson, ICC (lnttrnail Complainl"
Corlmittt,e) of lhe lnsLitute in atlclition to lrer otht-r norr:ral cluties for a pt'rittcl of Three Yt'ars.

Fur[her, sht, is rt'qut,stetl to ini[i.tLt, r'r(\'('ssar-v .rt Irtrn crS p(,r orclt'r No. F.NITA.2U(75-
REC)/ctrmplaint/con/2021/L-l/23(12 clal.ccl: 21.07.2021., (toP1r 1-11i1,,st'el) on prttiritv lrasis ancl alscr

prop()se Ilro rcctlnsLitution ol Lht. cxistinll ICC t'omnrillt't'h_r l]r'()p()\inll nr'\\ nlt'othors as p('r
provisions of the saicl at:t.

RECISTRAR
Errt lost rl : As sta tetl ;lbovt,.

To,
All Conrcrn.

Copy toi

. P.S Lo lhc Dirtttor for kinci information, NIT A1larl"ala.

. Dr. Bahy Bhattacharya is rcquosttrel [o hanrlovt'r Lht'r [r.trrtt'of lC-C-- ltt Prof.Ap;rrn.t Nattlr.

. All Doans/ HoDs, N IT Agartala

. All Dy.Registrars/All Asstt. Registrars/All St'ttional Heads.

. Faculty ln-Charge, MIS, NIT Arlartala.

. Asso. Dean (Exant). NITA.

. Chairman, Lil-rrary NIT Allartala.

. I\4oclitalOffitt r, NIT Agartala.

. Sports Offit't,r, NIT Allartala.

. Chairntan, lVebsilc & Netw,orkirrg NIT Ag,artala lor uploatclttrl,, tht'salrre in Lhtl Inst.

\,Vebsitt,.
. Cuarcl File.

ll

lu"r,rt/l ..

REGrsrRtXffl"l

National Institute of Technology Agartala
P.O

Tel: O381
.: NIT Agartala, Barjala, Jirania, West Tripura, Pin - 799 o46
:? ?a 99w ! _99??.F o : 038 1 2 54 63,6a,vRl,r http / / wwvrnita.ac.in
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7 NATIONAL INSTITUTE OF
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TECIINOI,OGY AGARTAI'A

t9w6 (TRlmrRA I

nl'2021 lF,-t) I L562- ,
Dated: Yt l07

ORD

F'.NITA.2B(75-RBG

1

In pursuance of oM no. F"No. 7-r2r2023-TC, dated rsr0612023 issued by

Deputy I)irector, TIl, Ministry of iraucation' Goi ctlntaini.g therein the Flon'ble

Suprerne Court's ,ria.. <1atecl iz-1os12023 in CA no-2482'l2A14' the following

actions ur. ,"qrrir.J i" be initiat;; ;" priority b.sis for srnooth functioning of

f"i"t"tf Complaints Committee (lCC):

I)ean (P&D)/Estate section to a1lot -:l:-:,T:t- 
too* to ICC in Admin-l

building, orr. ofri"" ",.ir 
from the outsourcing agency be also provided for

I 2023

NIT Agartala

lw\ 
"*l-:{o*,REGISTRAR

2'ChairmanWebsiteandNetworkingtogpllofficialemailadclressoflCCin
nita.ac.in a"*"i" ir, .nrr"r_r,"ii"ti *ltt, chairperson lCC and arrange to

display tr,e sarie 'io''g*itr' 
l^"Jii"t no' on Institute website'

3. Approval is also accordecl for provisig: "l :i" 
dedicated landline number

lor the use by ICc. ctrairperso. Icc rnay initiate process for obtaining

the ICC office.

same

This is issued with the approval of competent authority, NITA
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IT.NITA,3{9O.GEN/2O I 0 t{' Dated. the tLfiL-zozo

CIRCULAR

Sub: Constitution of Internal Complaints Committee (ICC) in respect of Sexual Harassment of Women

at Work Place.

In supersession of previous notificationf circular, the ICC for NITA is re-constituted as per provisions of

Section-4 of "sexual Harassment of lVomen at Work Place Act, 2O13" with the members mentioned

belowr

The re-constituted ICC will be functronar w.e.f. t2-o2-2020. The presence of chairperson and at least

3 more members (tota1 4 members) will make quorum for any meeting of ICC' As per requirement under

Section 4(a) the said Act, allowances to be paid to Member (bxternal) for attending each meeting of the

lCC. will be decided by the Director" Dr. 
-Rama 

I)ebbarma, the existing Presiding officer of ICC, rvi1l

hand over all files/clocuments to Dr' Baby Bhattacharya'

The following important information on "sexual Harassment of women at work Place Act' 2O13"'

may be helpful to the ICC for functionirg:

1) As per provisions of Section 2(b), "Appropriate Govt" is central Govt", in case of NIT Agartala'

sinie NITA gets funds from Central Govt'

,2.1 As per provisions of Section 2(o) (r,i), "Dwelling place" or *House" in the campus is a part of

"WorkPlace".

Contd,,.P/2

L--r"ii5F-'6\Jd .

t:r-$:.":c'

S1,

No
Name of the Person Designation

in ICC
Relevant

provision in the
Period of Engagement

as per provision of
Section 4)3) ollbq 49!-

1
t

th Deptt
Presiding

Officer

Section aPl@l Titl further orders

2 Dr. Soma Nag, Asstt. Professor
(Grade-l), CHE DePtt

Member

aJ Mr. Prasenjit Datta' EE Deptt.
Asstt. Professor (Grade-ll), PE

Member

4 Mrs. Anindita Jamatia, EE DePtt.
Asstt. Frofessor (Grade-II), EE

Member

5 Mrs. Smita Das, Asstt. Professor
Grade-II

Member

6 Ms. Manisha Chakrabarti, NITA
Advocate" Rest House Lane, Town
Bordowali, PO: Agartala, PS:

West Tripura, PIN-79900i, Ph.

8413923307 1943654671O

Member
(External)

of
P.O.: MT Agartala,

Tel : O381-254 6630
BarJala, Jirania, West Tripura, Pin '799 o46
I O6ZS F'ax : 038 1 2:o4 636O$RL:http/ /wwwnita'ac'in
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concerned.
To
A11

to:copy

NATIONAL INSTITT"ITE OF TBCHNOIOGY AGARTAIA
AGARTAI.A -799W I TRIPT'RA I

:2:
3) As per provisions of Section 6(1) and 9(1), the "Local Complaints Committee" constituted by a

District Magistrate / ADM / Collector / Dy. Collector etc., WORKING UNDER STATE GOVT., as
a District Officer, may receive complaint, if (Interaal Complaints Committeo (ICC),, UNDER
THE CENTRAL ACT, has not been constituted by NITA. This impltes that only ICC UNDER
THE CENTRTAL ACT (if constltuted) is statutorily authofized to receive the complaint.

4) As per provisions of Section 10(1), ICC has the power to settle the matter through conciliation,
before initiating inquiry.

5) As per provisions of Section I 1(3), the ICC has power of a CIVIL COURT under the code of Civil
Procedure, 1908.

6) As per provisions of Section 14( i), for false complaint by the aggrieved women, the woman is
liable to get punishment as per service rule. It implies that if a wife of an employee makes false
complaint with the knowledge of the employee, the employee is liable to get punishment for false
complaint.

7) As per provisions of Section 16(U, notwithstaading anytbing contained ln the RTI Ac,t,
2OO5' there is statutory prohibition of publication or making knourn the contents of
complaiat and inquiry proceedings and under 'this confidentiality clause, the following
documeats can not be dlsclosed:

r Complaint letter
. identity and address of the Complainant, Accused and Witnesses.
. Any information related to Settlement.
. Inquiry proceedings and Inquiry Report.
r Recomrnendations of ICC.
. Action taken by the Employer

8) As per provisions of Section 1?, violatlon of Section 16, will lead to penalty as may be
prescribed (by ICC as Civil Courtf.

9) As per provisions of Sectlon 25, the Appropriate Govt. (Central Govt. in case of NITA), has
power to call for informatlon and inspection of records confid.entially, but calnot vioiate the
confidentialitSr clause of Section 16.

10) As per provisions of Sectlon 26, violation of any provision of this Act by the employer (NITA) will
lead to fine up to Rs. Soooo to be paid by the employer, as a punishment.

11) As per provisions of Section 19{g) and (h}, filing complaint for FIR can be made either by the
Complainant or by the employer (on recommendations of ICC) under IpC (Act 45 of 1g60).

:i1:;l"-*i\{
REGISTRAh I2.(, ' ^,

1. P.S. to Director for kind information of the Director.
2. All Deans, NIT Agartala.
3. Ali HoDs, NIT Agartala.

:rrl< F o,*ili.". o-, o .

REGISTRAR

Sp'-
Institute

P.O.: NI? Agartala, Barjala
Tel: O38l-254 6630 / 6629

, Jirania, West Tripura, pin - Zgg 046
Fax : O381 254 636O,URL:http//wwwnita.ac.in
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'r{ fccei}, rfr1qr1l1. adei z:. z.ot:l ttvrrti 3, r93-5 (IT.$)
Nt'tw Dlil.ill,.I'til,tsDAy, AI'IIil, 2_J,2t\_r/ VAISAKIIA 3, 1935 (SAKrr)

vil rmr r'l ftr=r rqris+r sl sr,rt t ftnr*) f+- qE err{'rri;rrr.r * oq { rrqr qt s-* r

lcparatt Pagirrg is givtn to this Part in urdrr thnt it rn:ry bc l'ilctl rs l scparBtc compilation.

MINIS'l'RY OIr L;\W A N I) .I USI"I CIi
(l,cgi.ihtive DcJrartnrcn t)

N ex, l)tr I lt tl, t he 23 rr/,1 p r i l. 20 l .l / l/rt r,s rt klt u -i, I g.j j (,!ru.(ri)

" Ihe ftlllowing Act of ParJiarncnL rcceived the asscnt ol thc Prcsirli,rrt on thc
l,l nd Apri l, .20 I i. anrl is hcrcby publ ishcd frrr gencral in fonnation : .

l'FII: til:XfJAL I InRnSSMI:N'l ( )l; WO.\1ljN n l" WOIt.Kt)Ln('ti
(i'}l( ITVIlN'l'lOl.J, I'}ROI IIBIl'lON n NI) ItEi)ltL,SSAL) AC"l, 2013

(No. l4 or, 20 l3 )
l2Znd lpril, 2013,1

An Act to pr<tvidc irrotcctitltt agairtst scxltal harassrnent ol'wonrcn iit rvorkplacc
and Iitr the prevention antl rctlrcssal ol'cornplaints ol"scxual harassmcnt antl
{irr rnatlcrs corrnectcd thcrcr.vith or incicjclrtal tlrcre lo.

\\rttt..ttt.,rs ru.uutl haritsstttuttt rcsttlts irr violation olthe lurrdarrrcrrtalriglrts ul'a rvrrrnan

trr crpraiitv urrtlcr irrlrr:lcs I4 artrl ij ol tl:u (lonstitution oi'lnclia antl hcr rigtrl to lilc arrrl to livc
ilitlr ii tqnilv trntlct articlc .2 l of'tlrc (lonsliluliorr arrd rirllrl ttl practicc any pro[i.ssic)n or lo
cilrry o11 arty ',rcctrpatit)n, lradi or lrtrsittess which rrrciudcs a riglrt to;r salb envirtllrrncrrl Iics
li orrr srxual har itssrrrcrtt.

A:rir r,,,lunl:ns the Ir-otccliotr iri,,rrirrsl st:xual ltarassnlcnt an(.i thc rig,,lrt tu rvrirk with
ri rqrrity,arc urrive:rsalll'r'ccol,,iiiseri lruntarr rights bv inturnatiorral convcntions rurrl inslrri;rre nls

sirch r.rs ('onvcrrtion orr llrc l-.litnination olall I;ott.lts o{. 1)jscrirnirraf ittn il,,ainst Wornerr, ryhir;ir

liir:, hr:r:rr rirtiJictl on thc J.5th Jtrnc, l()()i [.ry tlrc Oovcrrulr:nl ol ]rrrljat

./\'\r) u'|ll.r(i,i:. it is t:x1,)ciiicrtl ltt tnirLr: pt tlvisi()rts lrlr'tlrvirtq cilcr:t to tltr: sirrrJ (ip11,,,g1111,r,,

iirr prutur;lrun i)1 \v{)n)rn trti,ainsl rcxrral harasstitcnt ill u'ilrkplar:c.
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Shrrr t I i(1r

cxtertt lntl
cot'llncnucnlclll

l)cItrttlrorts

llr,itcnaulctlll)'l'ailiiuncrttilthe$ixty-tbullhYcarof'thcl(cprrirlicollrttliancfitllor';::

Cl lAP"t'l:1lt I

Prr tit.tlt tsa tt t

l. (/)'l'tri:; Act ruay lrt callcti tht: sr:xL.ritl Ilatltsstllr:ttt nl \\/olltt:tt at workPla<:t (llttvctttiolt'

l)rolribitiotr atltl Ilt:(lI(5sal)n cl, '10f -i'

(7) tt exttlrrrls ttl thc rvhttlc ollnclia'

(-i) lr slrall comc inlo fbrce on stlch dillc as thc {le rttral (i()vcrnncnt trtay' by notifjcatiott

in tlrc ()lliciirl (lazcttc, altlrrritrl'

2,lnthisAct,uttlcsl;tllr:contcrxltrtltetrvisctctlrrirt's'

(rr) "aggrirvcil rvoman" Iucans--'

(t) in rclalion to a rvorkplacc! A lvolllall' of any ag'e rvhetltcr cntployr:d or

not, rvh0 ullcg,.s to lravc bcerisrrbjcctcd lo any act olsexual harasstncttl by tltc

tcsllontlt:ttl;

(ii)inrclationtoa(hvcllingplac00rhousc,a\volllanofanyailcrvhois
r:trrployctl in sLrch a clrvr:l.ling plircc or hottsc;

( Lr) "apprt.'priatc (iovcrn trtotlt" tncans -'

(i)ilrclationttlaworkplacervhichises.ab|ishcd,otrnrcd'controlledor

'rv}rollyorsubstanliallyfinancedbyfunctsprovideddircctlyorinclirectly
(zi) by tlrc Ccntral Covcrnment or thc Union tenitory adnrinistration'

thc Ccntral (iovcrntnctll;

(Ii) by tlre Slate Cioventmcnl, thc Statc (iovcmtnent;

(ii) in rclarion lo any rvorkplacc not covercd trndt:r sutr-clarrsc (l) arrd

ialling ivithin ils tcriiiory, thc Statc (ioventmcnt;

(c)..Chairpcrson,,mgansrheChairpcrsonofthcl',ocal()ornplaintsCommittcc
norninated utrder sub-sectibn ( l) of scction 7;

(r/)"1)istrictOlficcr"mcal:lsanofllccrnotifiedundsrscctiol'1i

(e) ..rlonrcstic rvorkt:r,, rncillls il wotnan lvho is cnrplrryctl to cltr tlrc horrschold

rYork irr any ltouscholrl firr rcnrrtncratiorl rvhelhcr in ca'sh or kintl' cithcl dircctly or

throuS,hallyagellcyonatcn}porary,pcrrnancnt,pantin]c0r{ulltirlrcbusis,htrtdoes
not includc ally lnelnber r:t thc larnily ol'thc employer;

(/)..crrrploycc,,ntcansapcrsonctnployerlatarvorkplaceforanyrvorkotrrtgtllar,
tcntporary, u,l r,,,c orclaily wage hasis. eithcr clircctly or lhrough an irg'ent, irrcluding a

contractor, rvith or, without t[e knowlcclgc of the principal etnploycr, tvhclhcr lor

rcn.lllneration nr,,or, o, working on a v0lunlary basis or olherwisc, whcthcr the tetrlts

cll cr,p)oytnc,.,t ur. .*1rr"rs or irnplicd a,6 incluclcs a co-rvorkcr, il c(,t'ltract rvorkcr,

f roUnilon.r, lraincc, apprcnticc or callcd lry any othcr such namcl

(g) "crnPloYcr" lnualls'

(l)inrclatiolrttlunytlcpartnrcnl,orgarrisation,trndcrtakingi,cstablislrrrrent,

cnlcrprisc,irrstitutitln,rrlJ'ic0'branchorunittr!.tlreapprtrpriatc(jtlvcrtrtlcnlttra
loi,al authority, thc hcad of that rlepartrrtcttt. org,anisatiorr' undcrtaking'

cstahlishmcnt. crrtcr prisc, inslitutiorr' olTicc' branclt or ttnit or suclr rltltt:r officcr

a5 tl}c aI)propriirlc (.irivcrnrile I)[ or the lrluirl arrthoritl,, als th(] citsc nray bc. rttttv by

atl trrtlt:r s1'rccily ilr thi:; lrt[ralfl

J
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l:,xplunutirtn. -'Iitt' tlrc ptrrposes of' this sub*claus,, "rnarrag0rnirnt"
ittclutl:s lhr: pcrson ol bonrd rlr cornrnitlct: rcsporrsiblc firr fi.rrrrrrrlaiiorr irrrrl
rrrlrr rirr istratioi'r o f' 1;r'rlit:es f iri srrr:lt orr;arr isirtirlr ;

(iil) itt rcli;itrort to rvttrk;rlace r:ovr;rcrl rrndrr:ub-cl;trrsc,s {l) arrl (ri). lhc
plrrs{)ll distharlling cttrtlraclttal ohligations rvitlr lus;:er;t lrr his tx.hcr cnrplgyccs;

(ir') in rclati<n to it dtveliit)gplacc nr house, a l)crsion or a llou,5rlroll wh,.r
cm;:loys orhcilefits l'r'ottt lltc cntployrrtenl uf'rlomestic worker, ilcspcctivc of'thc
numtrer, tirnc pcriori or lype of such ryorkcr en.rployed, or thc laturc of thc
cnrploynrcnt or ilcrivities perfbrlrcd by the rlonreslic rvorkcr:

(/i) "lrttenral (lorttrniltcr:" Inuiuls an lnlcrrral Crlrnlllnirrts Cornnritlcc r;onstilrrtcrl
rrrrrJcr sr:clion rl;

(i) "l,ocal Cornutittcc" nrcans llre [,ocal Complaints Comrnittce conslitutct] undcr
sectinn (r;

(7) "Mcrrtrcr" rtrcitrts ;t Mcntber ofthc Intemal Cornrniltce or lhe L,ocal Cl<xnntiilcc.
as lhc casc nray bc;

(,t) "prcscribcrl" means prcscribcd by rulcs rnatle under this Act;

(I) "['rcsidirrg, officer" rrcar)s thc Prcsiding officcr oI the Inrcrnal (ornplaints
Cornnriltcc nolninatuci undcr sub-scction (2) of section 4;

(m) "r'csponclent" nre,.s a pe rson against whonr thc aggrieved rvoman ha,s p36.
a corrr;:lirint undcr seclion 9;

(r) "sexual harassntenl" includcs any ons onnorc of thc fbllowing unlvclconrc
auts ()r bchaviour (rvhcther dir,..ctly or by irnplication) r:arnely:-,"

(l) physical conlacl arrd advanccs; or

(ii) a dcrrran<i or rcqiiest for sexual lavours: or

(iii) rnakirrg scxually colourcd rernarks; or

(iu) showing ponrograpny; or

(v) any othsr unlvclcornc physical, verbal or non-vcrbal conrlucl clt'sc.xual
rlal u rc;

(o) "rvorkplacc" inc lLrdcs

(i) arry dcpartnrcnt, organisation, undr:rtaking, cslablishment, entcrplsc,
institution, oflrcc, hlanch or unit which is established, owned, controllcd or
wholly or substantially [inanced by funds proviclecl dircctly or indirectly by thc
appropriate Covcrnmcnt or thc Iocal authority or a Govcrnntcnt cornJ)any oilI
corporation or a eo-()pcrativc society;

(ii) any private sr:ctor or'ganisation or a privatc vcr)turc, undcrlakinr,,,
{,:ntcrprisu, instilrrtiorr, csta[tlishrnorl, soe icly. ttust. r)on-goverllt]lciltal
orsanisatioir, unit or scrvicc prrrvider canTing on cornrrrcrcial, prolcssional,
vocational, cducational, enlcrtainntenlal, industrial, health scrvices or finansial
activilics including produr:tion, supply, salc. distribution or scrviceg

(iri) hospitais or nursing homes;

(iv) any sports ittstitutr:, sladium. sports contplox or cnmpeti(ion or gamcs

vcnrre. rvhctlrcr residcrrtial or not uscd iirr training, sports or othcr activities
rclatirrli th(rcto.

(r.) arry 1;lacr: visited by thc crrrployce arisine ou1 ol(x'durrng thr: cr:ursc of
crnpioynlcnt irtcludtng transporlation provided hy the ernployer lbr undcrtakrng
sLtch )tturrrcy;
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(J) 'l'hc l'rcsidi and Me nrber ot'the I tttcrnal Contt.tliu ec shall h rcc

t' r suc criod, It(lt exctccling rcc lr nol'n rlirtion as lll bc

fiecl tlrt crrr

irtctt:ttlttrtt Lr1

\C\llill
I r;r r;t s:, rt ttt tt I

1.'r,,t111x1iolr

ol itttcrnal
(iorrrplainlr

[]orrt rn illet.

(r'i) l drvclling plilcrr ol n hoilst;

!r) "'Lrnrlr;yrtisccl scclor" itt rr:lalion t0 lr \\'0rkpla(;o l'llcillls nn 0lltclllrirc olv'lc{l

liy inclividuals or $cll:crnplrrycd norkt:r$ [tId cng,ag$d irt tlru production or lillr (11'

gootls 
'r 

pLovi6ing scruicc *iany kintl rvh'rl1$clcvor, aild whcls tlrr cntcrprisc r:ntpllyl

ou.,,k.,,,'lltcrrttlnllcrol.iilclt!t/()rl(ci1iis,ii:ssll'nrtiett.

'i. (/) lo !\rl)rrlal) slr;'ll lrr: srlirjt'ctr'rl lo st'rxttal ltarasst'tt*nt i1t an)'workp]acc'

(.]]) llrc lirllorvilP, (lirculllJlallrcs, an]0,lg, oth0I 0irL:tllIlSlAIl()eS' il'itoCcUrs.o|tS ptrt'suttl

l, relati(), l() or c{)rlli.,utcri rvith airy ilcl ur bctraviour c.ll scxrtal ltaritsst'ttctlt llray ill}lotrlll l(r

scrLt;tl ltaritsslllclll:

(i)inrplic<10[cxpliCitplomiSctlfprefcrcrllialtrcattrtetttinhcrcntpltlynielll,ol

(il) irnplierl or cxplicit lhrcat oltletritnetttal treatlncnl in hcr crnployr'llellt; oI

(lll) inrlllicd or txplicit lhrc;11 itbc)tlt hcr;ri'cscttt ol lillurc cttlpioyntcnt stalits: or

(rr,) ifitcrlcre rrce lvith hcr lvrlrk or (:rcating an intinridatirtg <lr of{urs ivc or hostiI0

wolk cnviroiltllcn( lill'hcr; oI

(v) lrrlrniliatirl1-{ trcatlr}cnt likcly to alTcct hcr healtlr ol sa{'ct1''

CI IAP'l lrll' Il

(-ltlltsttrul'tt>:roFlr-IERNAICt.;Mt't''ntN'ts(jovr'tttrt'L'

4' (/) L,vcr} etnploycr ola wtlrklrlacc shall,lry arr order irr rvriting, c()nstitlltc a Cttrrrtlrjtltlc

to trc krrtlrrn as lhe "lrttcrnal Cornplaints Comnrittce";

Pr.ovidc<l thllt whcrc thc olllces or administrative units of the rvorkplacc Are locatcd at

rlifte r cnt lrlacr:s or rlivili<ir,ul or sutr-divisional levcl, lhe lnter-nal c0ntnrittcc shall bc crttrstilute tl

at ull aclrninistrativc uttits or ol'liccs'

(l) I hr: lntcrnirl (.o;trtltittci: shall cr-rnsist of thc lollowirlg tllenlbcrs to be rronrinated bY

tltc t'rrt1llo1'ct, it;ltt rt'lY'

(rl)al,rusirlitrg()l,lrccrwhoshalllre;.wolnanernpltlyc.Jat2lSenl0rievclat
workplace lrom amongst the cnlployces:

prcrvicicd rhat in casc a.scnior level rvonran employee is not available, thc

l)resiclirrg ollrce r shail bc nominalsd frorn olhcr offices or;rdtninistrativc units olthc

rvorkplace re fcrre(l to irt sub-'scction (/):

I,rovicled ftrrther thirl irr case thc othcr ollices or adtttinislrative units rtf'tlrc

rl,trrliplar:c tltl ntlt llave a senior lcvcl wcltnan ctnplovec, the l)rcsiding ()lfice r shall br:

rr.rrriratcr.l Ir.rir, arry r-r1hcr rvorkplilcc oI lhc sarnc crnploycr tlr otltcr <lcpartrttL:ttl tlr

r: r.qatt is at itltt;

(h) n()t lcss tharr trvtt Metnbers lionr artongst cttrployces prcfcrably colrlltlitle{l

to tht uatls( nf wottrcn or rvho lrave hatl "*p"'i"'ltt in social work or ltirvi: lcg"ll

k nr.rrv lc tl;ic.

(r-,) orrr rncnrbIr litlt'n amortgst non-Llovtlrnlllcnlal organisatiolls or itsstrt:iaIiorrr

c:.,rnrit*rl to 1ll. calie t>1'rvritrtctt nt. o p*,'.,r,t lirrrriliar rvillr llrc issLrcs rclatin,'1 ltl scxtral

ilillitlr5lttuttt'

l.)rtlvi<le rl thal ll least onu-lrallof'tlrc total McrDbe Is s0 ttotttitlatctl sirall bo wolllcll.

s

r /r t[,' \z'l.rrrhrr arrnoinlr:(i lj-ottt anlritrqsl thc nc)n-govcrl)lnunta I or5,.trtiisltititrs ot
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(.:i) \Vht:ri: tht: l)rt:sirlint4 0{l'iucr (,r any N4r:rlib(jr {}l't}}(: lntcrnal Comrrriilcu,

(a) r:ontravun0s lhu llrovisiolts ol scr:1ion I6; r:r

(l) Iras btli:n eottvictr:rl lirr arr olfcnce rrr an irrrpriry inlo irn oITcl.c:c Lr1t1:i arrr, larv
lilr tllt: t,rir l)ciilil ilt lfircc rs tlt:nrlirrlr n1.;ainsl hirili *r

(r') hc h;rs l:ccn fitLrntl ;irrilty rrr atty tlii;cipliruuy l),tccc(linlis or ;l rJiscig:lirrary
llriiui.:cdirrg is ;rr:rrdirrg lrlnilst ltitn; or

(r/; has st1 nbLt.st:rl his position irs lt: rt:ntlr:r l:is corr(irrrrarrct irr oj'l ir:r: prc jrrrlic:ial
t.o rhr: public irrlcrcst.

stle h l)rc.stding 0{liccr or Mcmbcr, as thc c;lsc rnay b0, shall bc rernovod lrqrl the Conmittcc
ilrld tho vacancy stt crcatcd or ilny casual vacancy shall bc fillcd by freslr lorninatiorr irr
accot'dancc rvith thc ;iruvisions of'this section.

ci.tnl,'Irit( Ill

Coxsll r-r loN ot; [,<rar. C]ovr,t.^rNIs Oolt\ilt.ttltl

5. l'he aPpropriate (lovcttrrncnt rnay notify a District Magistrate orAdilitional Disrrict
Magistralc or thc Collcctor or Dcputy Collector as a District Ofilcer for every Disrrict ro
excrc;sc l)owcrs or clischarge {irnctions under this Act.

6. ( /) Iivcry District Olflccr shall constitute in thc district concenrcd, a r:onrnrittee tu bc
kttou'n as the "[,oeal Cornplaints Commitlee" to reccive conrplaints o1'sexual harassrneli
ll ont estatrlishtl0nts wherc the Intcrnal Complainls Committcc ha.s not bccn constitutecl rjuc
tt'r lritvintl less th;ur ten rvorkcrs or il'tlre corrrplaint i.s ngairrst Ihc ernpioyer hirnscll-

(.7) l'hc l)istrict ()flicer shall de"signatc onc nodal oillccr in cvery block, taluka and
Itltsil in rttralor tribal arca and wartl rrr nrunicipality in the urbarr arcir, to reccivc cumplaints
antJ fbru'ard-thc satnc to tllc conccrned Local (Jolnplaints Cornrnittcc rvitlrin a pcriocl of
scvcn dirys.

(.?) l-hc.jurisdictir,,toftlrel,ocirlCourplainlsCornrnrltecsitallcxtenJlolhcareaso{'thc
rjistric( rvhcrrr il is conslitutciJ.

?. (/) i'hc l,ocal C'ontplilirrts (--ornnrittce shall consist of the firllorving rriernbcrs ro bc
irorrrirrated by thc l)istrict Offlce r, nanrcly:-

(a) a C)hairpcrson ((, bc nominatcd iionr amongst thc crniugnt ryoulen in tltc ficlcl
oJ'"social work and conrrnitled to thc causc oi'rvon:cn"

(b) one Muntrcr to bc nonrinatccl liorn arnonp,sl thc rvonren working in block.
talrrka or ti:hsil or warri or nrurricipality in the districtt

(c') tlyo !lcrnbcrs, of rvltottt lrt least onc sltall be a rvourirn, lo llc nortrinalcd liorn
anrongsl sttclt rron-.govcrnnlcntdl organisatlorrs or irssociatiolrs conlnittctl lo tho cause
of rvorrtcrr or il person f arniliar witlr thc issucs rclatin;1 to sexual harassnrcnt. which nray
lrc J:rcscribcd:

[)rovidcd tlrat a( lcast t>nc oltltc rrornineus shorricl, prcfcrably, havc a backgl.ourr<l

irr lirrv or lcgal knowlctlge:

I'rovicletl lirrlher'that iil least onu ol lho nominces shall be it wontan llclonging to
tlrc Scherlrrlctl (ia.slcs or lhc Schcdulcr-l I'ribcs or tlrc ()thcr []irt:kw'arrl (llasses or
rrririolrty r:ornrrrr.rlily rrotillerj b),tlrc Ccllral (iovurtlrncnt, ltorn tiilrc to tunc;

(r0 tlro conccnrc(l clfllccr dcaling rvith lhc social ryellarc or \vontcn arrrl chiki
tlcvcloprrrcnt in lhc tlistrict, slrall be a ntcttrber t:s o[fic'io.

(/) I hc (lhairpcrson iind cvery Mcnrbcrof thc Local (lonrrrrittce shall hold ofiice for

snch pcnod. liol cxcccding lhret: years, h-ont the date ot'their appoinlmenl us nray bc specilicd
ir\' llli-' l )i!1rtt)l () fllcr:r'

\ot rf ical ion
ol' l)istrict
Oll'ice r

(-'<lnstttutrorr

and

lLrrisriicrion ol'
I-oc a I

Oorn p la in ts
('onrmittcc

(ionrposrt ron,

lclurc and

olher tcrnls
and conditions
ol'l..ucal
Contplairrts
Corrrnrillcr
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lr

(irilnlt in(l
arrdil

I)roce (:(lilrl.1, is llenrling ag,aiilst hittt; ot'

(rQ lras so a6usc(l his positiorr iis lo lc'l(lcr lris contirttranoe il'l o{'llcc Pri:jurlicial

to tttc llublic ilttcrcsl,

srrclr clrairpcrsoll or Mcmbcr, as thu ease nlay b0, shall bc rclnove(l lionr the Llornntiltcc nnd

thc vacancy so creatc6 ,t ,rf.nt,rur vacancy itrall tre filleri by lrcslt tr.mirrati'n in accordancc

with tht: provisiolls of tltis section'

(-/)Ihr:()lraiq:ler.sonantlMcr'rllrcrsofrhcl,ocalCor:rrnittegolhcrthanthe!lcrnhcrs
rrornirratc<l rrndcr clar[;cs (fi) arlrl (r/) ol-srrb-secti0tt (/) slrali bc crtlit]i:d to stlclt i'co-r ot

alltlrvanccs lbr h0ltlirr3,,t,*'pru,,".,t;,,|gs oI tltc l.ocal c'otttrnittcc as ttlay btl prcscrihr:rl

l}'(/),l.hc(]cntral(iclr,ernnrcntnray,alicrc.lucilppropriationrrradetlyParliirmunltrylarv
irr tlris bchalt, trtakc ltt thc Statc (iovcrnntcnt Branls of Such sums of mtlney as thc Cstrtral

(j.vernrrru,t rrray thiuk ni, ro, t .ing utiliscd lorrhe payrrent oIfce$ or allo\vanccs rctbrre d to

in sub-sccliotr (4) oFscctir:n 7'

(7)'|.hcslateGovcrnn]entlnaysstupanagcncyandtransfertltegrantsnladcun(ler
sub-scction ( /-) to that agency'

('])'l.heagcncyshallpaytcrthcDistricto'fficcr,sllch.St]tnsasrnayhcrcqiriredlortlrr:
pay,ncnt'ol'fbeJor olto*on"t' rcfurred lo in sub-section ({) ol'scction 7'

(d)l.hcilccountsoflheagcncl,refcrredtoinsr.tir'st:i,tiorr(?)shallbclnaintaincdand
,rrclitcrl irr such mfl,ncr ri oruy,tin cgnsullation rvith thcAcct)untant (ieircial .l'thc State' 5c

,rcscritrcl an<l thc pcrson lroicti,,g tlre custody oIthc accourrt's ol'the agency shall Iirrnish'

to tlrc Statc covcrnrncrrt, [:r:tbrc srrch (latc. as nray bc presrlibcrl, its audited copy ol'accotttrts

togtthcr rvifh auclitors' I0po11 thcrcorr'

(.1) Wlrcrc tlrrl (.'haitJ)flljollor any !lttttlrr:i rlf'thr i'ocitl (''ottt1'rlaitltr' (lxrrrrriltr'''

(rr) cutttravetrcs thc provisicrts o{'sr:ctiort l(r; ot'

(D) has heen convicrecl lbr an otlcncc or att inqttiry int(l irll olf'r:nce under ilny lnw

for rhJ tinre bcinl1 in lorce is pendirrg ag:rinst hini; or

(c) has bccn y,uilty in any disciplir)ary procon(linlts or a clisciplirtary

clln Prlilt lv

Clovpt.nll t

('o1nl)lalnt t'l'
rr:xttal

llatasrnl(lnl

9. ( / ) Any aggricvctl woman ntay makc' in writing' a complaint of sexual hara'ssme ttl at

rvorkplacc t0 th() llltcfllalContmittec i( so constituted, or the Lncal Cornmillec' in case it is ntll

so constitutetl, lvitlrirl u ,,,,.iu4 ol threc rnont}rs fiorn thc clatc oI incidcrrt and in casc o|.a

scrics of incirifltls, ivilhin a periocl of thrcc rnollths lrorn tho clatc ollast inciclcnt:

Provirlccl thal rvhcrc strch cornplaitlt cannot be rrrarlc in writing, llie Prcsiding oiljccr or

any Mcmher of thc lnternal 6ornniittee or rhe (ihairpcrson or any Mutnbcr ol lhc l'ocal

Cornrrrittec, o, trr" .or. n,';y ir-, shall render all rcaionablc assistatrce to thc woman l0r

making rhc cornPlaint in rvriting:

Provided Iurther that thc lntcrnal conrmillce or, as the cilsc nlay bc' the l-ocal conrr.nittee

rnn),. for ttre reasons 1o he rccordctl itt rvriting, exteltci tire linrc limit rrot cxceeding thrcc

tnr)nths, iI it is satis{it:tl that thc circtltnslatlocs rvcre such rvhich lrrcvclrtcd thc wornatt lrotrt

lilirr3 li ctttttpluinl rvitliin thc sirirl pcrioti

(J) wltcrc llrt::rrigrtevetj N'oltlatt is trnablr: lo tnake a'contllliiittl <tn llcc0ttttt of ltur

phl,Siual or iltcillal i,r,.,r,1i,,uit,v or rle ath.ot otherwi$c, lrr:r lclr.al heir t,rr sut:h otltt;r pi:rlioIl ils

,,t.t,,1't,' prcscriLrcd ttlay tnakc a t;orrlplaint untler this sccilol)'

10,(/)lhclrrtcrnal(-}ltrrrnitteeor,irsthecasenraybe,thcl'ocal(itrrlttnittcc'rnay'ix:ftrrct {rr1l:tllSlll)n
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l)nrvidr,:tl llrat nu rnor)(it,iry suitlnincilt shallbs rrtittlt as a hasis l['t;orrciJialirrn.

(?) Wlrcrc ir sslllu,rrrinl hus b,;ur: ;rlr ivu,i irt un(iel stttl-sccti.itt (1), tlru llrtcrrral (.irrnrritlr:c

or ltrr Local (lornnlitluc, as 1[rr: casu may [re,.sltall recorri tlti: sclllemcrrl sn arrivecl and

firrrvlrrl tho r;nnrc to thc crrrployer lrr tlrc l.)istrict ()lllccr to ttkc:.rction:rs s1>eciliccl irr thc

rccr rrlrrtr c rtdal itttl

(.i) Ilrc lrrtcrnal(lrrrrrrrillct: or thrj [.o[al (lotttttiittr:c, a,r tltc casc llray bc, shirll providc

thr: copics olthe scttlcrl(:rrt us re(:()r'(1ed rrndcrsub-s0[liolr (?) to tlrc aggricvc<l \yoil]an an(l

the reslrondcr: l.

(,/) Wherc a scttlement is arrivcd at uildcr sub-scction (/), rlo furlher inquiry shall bc

concluctcd by lhc lntcrnal Colrnrittee or the Local Comrnittec, as ths casu may bo,

ll" (/) Suh-icct to the provisions of section 10, the Intcrral Comrnillce or thc l,ocnl
('}rrnrniltee, as the cast may bu, shall. rvhere tlte rcspondertt is an enrplr:ycc, procced to make

incluiry irrtr; tlrer oomltlainl irr accor<lancc rvilh llrc provisiolts olthc scrvicc rules applicablc

to th0 rcsl)ontlclrt arrd rvherc no srlch nllcs cxist, in stich lllanncr as ntay l:c prr:scribccl or in

case o["il clomcstic ryorkcr, tl.rr l..,rcrrl Cornlnitlcc s]rall, if'prinrrt-/acie casc cxist, fclrlvard the

cornplaitil to lhe pnlice, rvithin a pcriod of'scvcn days lirr rcgistcritrg lltc casc urtclcr sccliort

509 eit'the indian l)enal Codr:, and any othcr rclcvanl provisions of llrc said Codc tvhcrc

applicah:lc:

Providcd lhat rvhcrc thc al3gricvr:d \\,ornan intilnns the lntcrnal Conrrnittce or the l,ocal

Con]ilittce, us the casc ntay trc, tltat ally tenr or conditiorr of'thc settlcmcnt arrivcd at under

su6-section (.7) of'scctit-rn l0 has not becn compliecl rvith by thc respondcnt, the Inlerrlal

Comrniltcc or thc l,ocal Con:rnitlec shall procccd to rnake an inquiry into thc complaint or, a.s

the casc rnay bc, fbrward thc cr-trnplaint to thc policc:

l)rovidcd furthcr that rvhcrc btlth thc partics arc employces, the parties shall, drrring

rhc coursc of inquiry. br givr:n an oppcnun;ty of bcing hcard and a. copy 1)f ths findings shall

bc rrraric availablc to both the ;rarties enabling them to ntake rcprcscnlalion against the

tindings before thc Cornmittcc.

(2) Notwithstancling an-vrlring contairrcd in scction 509 of thc Indian Penal Codc, thc

corirt r1ay, rvhen lhc rcspondent is colrvictecl of'the offencc, order paymenl olsuch sunls as

it miry consider appropriate, to tlrc aggricvcd woman by lhe responrjent, having regard to lhe

provisiorrr ot'scctiort I 5.

( J ) f:e lr thc purposc ol" ru ak ing an iuqu iry undcr sttb-scction ( / ), thc 1n tema I Cor nrniltcc

or the [.pcal ()ornmilluc, as thc case may bc, shall havc the same powcrs as are vcsted itt a

civil c6rrrt under thc (lorlc olCivil [)rouctlurc, 1908 rvhen trying a suit in respcct of'thc

lb llowinil rniitlcts. nantely;-'

(n) sumrnoning irrrd cnforcing the attendane c of any pcrsott attd exatnining hirrr

orr oath;

(b) rcquiring thc discovery and productiolt ol docttnrerils: ancl

(c) an-y olller rnatlcr which may bc prcscribed.

(J) l'hc irrquirl nncler sub-section (/) slrall he complcted rvithin a periocl of ninety

ti ay s.

CIlt\l'llrl( V

I:tiltittt t' i\ lo ('oMI'L,\l:i I

l?.. ( /) l)uring tltc licnrlcnc;,ttf'arr inquiry. orr a rvrittctl rsqrlest rrraclc by thc aggriovcd

\vonlan, thc Inlci r)al (.0rnnrittcc or thc Local corntnittcc. as ths casc may bt, tnay rcc:Ommcnd

I(r lllr r'llll)l(),vt:r l('

(rr) t;irpsfi:r thr: l,.r.rl,ricvr:tl rvorrrar) or thc rcspondcrrt tit ltrry otlrcr rvtlrkplaccl or

I
a

lnqurr
corrtpi

llltr)

Actirrn ilurtttpl
pcrrdcrrtl' ol
inqurrv

)'
ilillt

a5 ol lll(r0

4j rtl ll{fi(i

i ol l!1)8

lir,t". I 
J
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(6) rtrant lr:;rvit l6 llrr: a5r.11rir:vr.:r.l rvt)rrlt,,l t1p lo il lltlritl<l oillrit:c lttottlltri. (rr

(/.) lll'illlt :;ttllt t'rllitlr ti:ilt:l ttr llir: iltli'l'tit:t'(tl r"'otltittt ils t'llilY ht:1tt,r:sttilrLrtl'

(/) l'hcleravcgrarrtcr.l lothcal,l!.ricvr:tl rvoruatttrrttlcrthissct:1ioltslrall lroitrrtltiitionto

rhe lt:avt slrc lvrrttld llc otltcrrvisc crltitlt:ti'

( i) On rhc r0cortntondation ol'the lrrtcrnal C0ttttnittcc or thc l:Ucal (l0trtntitlt:c, its tlltl

casc tIily bc, urrrlcr srrb-section (/), thc ctrrploycr shall irnplcrncll( llls tc<':tttllntsn(lati()lls

Drarlc urrtlcr strb-st:ctirttr (/) anrl scrtd the t'epott ttl'sttclr itnplcntcntatirtn t0 tlte lnlrrnnl

('onrnritlcc or th( l ,ocal (.'ttrtttltittcc. its tltn cast: 
.matf 

irc'

ll. ( /) ol] thc cornplcliutt o{alt inqrriry undcr this Act, the Inlcnlal cotilrrriillcc 0r t}rc

Local comrnittcc, as tlrc casc lnay bc, shallprovicle a lcpofl of its Iindings 1o thc e mploye r' ot'

as tllc casc may bc, the Distric{ Oificcr rvif hin a pcriotl of ten days fionr thc date of cornirle tiort

ol.theinquirvant]suc}rrcporthcmailcavailahlctotheConcerncclpartics"

(?) whcrc thc lnterrral (ottttttittee or thc L,ocal comntittec, as lhc c'isc may be' arrivcs

al thc r:onclusion thtrt fhc allcgation against tlrc rcspontlcnt has nol hecn provcd' it shall

rccornrncnr.l to thc crrrPloycl. n,ul tlr. tlistrict Ofljcer that no actiolr is reqrrirecl ttr tre taken irr

lhc rltattor.

(.1) whcrc ilre IrrtcrrrillContrrritlcc oI tlie l,ocalc0trttnittc-c. as tltc casc tnaY trc. al.rives

at thc cotrcltrsion lhiit the allcgirtion against thc respondcnt has bccn provcd' it shall

rcctttt]tttcn<l t0 thc clllploye r or lhc District Offlcer, aS th0 case may bc-.^

(i) to taku action tbr scxudl halfisslncnt as a Inisconduct itl accordant:c with thc

provisietns'of thc sulvicc ntles applicahle to thc rcsporrdent or wlrere no such scrvicc

rLrlcs havc bccn maclc, itt suqlr lnsl-lncr as may lic prcscrihcd;

(ii)lot.tctlut:t,nc,trvithstatrrlingilnylhir.girtthcscrviccrrrlcsaplllicablclothcl

rcspondcnt, trrrtr thc salaty or wagcs ol'thc rcsptlndent srtclr sum as it rnay ctlnsidcr

apprupriatc rti tlc paitl to the aggrieved wotnan 0r to her lcgal hoirs, as it may dcte rntine,

in accordancc with the provisions of section l5:

i)rovidcci rhal in casc rhe cmploycr is unable to makc srrch deduction lrom thc

salarl of thc rcspondcrrt rlue to his bcirrg abscnt fionr duty or cessatiotl of cnrployrncnt

It rnay clircct tl thc rcspottdont lo pay such stlln to thc aggricvcd worlan:

l,roviclccl lirrthcr lhat in cast the rcspontierrt Iails to pay the strrn rcferred lo ill

clausc (rr), thc Intcrnal conrtrrittcc or, as the casc []ay bc, the l,ocal corrrnlitlce nlay

l'orwar<l t[tc ortlcr li>r rccovcrl'ofthe sum iis an arrcarof lancl rovcrruc lo tllc cotlccrnctl

t)istrict ()ll rccr.

(l) l lrc cnr,l*ycr or the l)isrrrcr Olljccr shail acr upon tlrc rcconrtrrcntlation rvithin sixry

rlirvs c,l'rl\ lc(:IiPl bY lrirrr

14. (/) Whcre tltc ltrtcrrurl (loltttnitteo or thc l,ocal (lonirrtittcc' ils tllc casc ttray hc'

arrivcs al a cOrrclusiol) thal thu allcgation against thc rcslrorrde nt is r:taliciorrs or tlrc arlgricvcd

\yontal.l or any othcr pcrson rnaking thc corr:plirint has nrar]e thc corilplair.rt knowing it to be

Ialse or thc uggricvecl wolllan or any othcr p0r'son rnaking tlrc co[trplailit has produccd any

lbrgcii or rrisicacling d,cumtnt, it tnay recommcncl to lltc c.rployer or the Distriet Ofltcer' as

the casc tn;ty hr:, to lnkc ;tr:litrn agair-rr,l lho 
"vonrnn 

ot thc persotr who lras rrrarlc thr: cotrtlllairtt

unclcr sub-scction ( / ) or strb-sectiorr (,?) ol'sectitln 9, as the casc n]ay bc' itr accordirnce rvitlr

t|c provisiorrs Of lhc scrvicc rulcs applicablc ttl her or hinl or rvhcre rto stlch scrvicc rulcs

cx ist, irr suclt ltlatltlct as lllay bc prescribctl:

lrr0viriccl tllilt i) ntct.u inairility to sulrslarrliatr: a ci)rrrl;laiirt r:,i'pr()viclr.: ailcqtr;rtt: trlrotrt

neetl itr'll allract aUt|()Il agairrs,t tlre corrrpllinitilt UI)(1.]f this scction:

l)rrrvirlcrl Irrrlh(rrtl)at thc nrirlir:i9us iptcnt orr palt olthe contplaittant shtrll lrc cslablislrt-tl

l)rrrttslttntnl
lbr lalsc ot

trlaltctotts
( onrplarnl il,l(l
lalsc cvldettcc
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(.?) Whc:11: rlre ltltirrrtal t. luttrritillt'r.:0r llrr: [,ocrll Coirrrnittcr, a:i l.r]c ca$r r]rilv l)t:, ilr.nvi.:$
ill i1 c()nclttsioil tllill tltrringi lIrel inc;iriry'ar)y wit]t{iss lras givcrr false cvidr:rrcr, or l)roducu(l
aily loi Iu(l 0r,lllslcil{lill{ldocutttcrtl" it trrav r"ucorrrrrrertl lothccn;ilr.rycr r:ft.1rervilrrrssorllrr:
[)istrrct olliccr. ils t]lc ca)^r: ntay lie, to takc;rctiofi in a(;cot(lil]ce r+,ith thr: provisiuns ol'tr]rc:rt vit;u I ulu'r ;.rpplicitblc to (hc said rvitr)css or rvlterc tt0 l;uch s$tvit:(] rulcs cxisl. irt sttr:h
firalrlcr its rna!' tle ptr:scrillcil.

l5' lror tltc purposr: ol'tJutmrnirrinil tltc sruns to be trriritl lu thc aglglricvcd rvgrnan rjrr(lgr
t:)ltlrsi: (ii i ol'strtr'scc(ioir{,1) tl['s*r.:tiorr ] j, the lntcrnal Oonrrnitlcc or.tlrt: l,,ual Cortrnrittce. us
lilc iiilsi: inay br:. shall hitvc rr:rlairl lo

(rtr\ litc rtrcltlal lritllrn;1, 1tain, sirf't'r:rinu, antl errruliorral rlisrrcss callsc(i to tl)t:
a11t1ric vetl tvontitlr ;

(D) thc k-rss in lltc carcsr oppoflttnity due ttl the incichnt of'scxrral harassrncnri

(c) lnctlical cxpcltsts incured l;y lhe victinr tbr physical or psychiatric tr$atrncnt;

(r/) thc incornc anci financial stillus of the rcsponclcnt:

(r:) lbasibiliry o[.such ])ayrncrll irr lunip sultr or ir i,stalurent!.

16. n*otrvilhst;urdinp. anything containcrJ in the Itight to Intiirilation Act,200-5, the
c()nIC,lls rl!'thc contplaint ntadc undcr section 9, thri identily antJ a<iclrcsscs of thu aggricvcd
lv()miln, rcspondcnt irnil rvilncsscs, any itrfonnation rclnting to conciliation anrJ inquiry
pt'ocr:cdings, rccotltmcndalions olthe Intemal Commiltec or thc I.ocal Comrniil.ce, as thc
casc nlny bc. and thc aclion takcn t.'y the cmployer or the District Officcr uncler thc provisions
ol'llris Act shlll not bc publishcrl, conturrrrricalcd or matlc knorvn to rhc prrblic, prcs,s arrcl
lrrctlrit it, ilt)y nl;r,lrur'

l)rovitli:cl lirirt irrlor.rnation rnay bc dirs0ltrinatcri rcgardirrr lhc airsticc secured lu any
vrclirn of scxttal lrarasstttcrtl utrdcr lhis Act rvitlrout clisclosing the narnc, ;r.lclrcss, icicntity or
an;'olhcr Jtarticulars calctrlalerl to Iead to thc idcn(illcation of thc ag,gricved rvornarr nrrtl
'w if nc sscs.

17. Whcre any pcrson entrustcd rvith the duty to hancllc or dcal wirir the corrrplainr.
iniluir'1'oI ary recorntttcrtdalions or action to bc takcn undcr thc prrivisions ol this Act.
colllrilvclics lhc provisions of sccticrn 16, he.shall bc liable fbr pr:nalty in ar:cordancc with thc
provisions ol-lhe scrvicc nrlcs a;rplicablc to thc saicj pcrson or rvhere no strch servicc rulcs
cxist, irr sur:h rnanncr irs ntay bc prescribccl.

18. (/) Arr"l'pcrrlon aggricvecl iionr tlre rcr:ommendations r.nadc un<Jer sul:-sectiolr (.?)
of'seclitln Ii or undcr ciarrsc (l) or clause (il) of suh-sectiorr (J) ol'seclion lj or srrb-
secfion (l) ol .sub-section (/) of'sectiorr l4 or section l7 or non-implementation ol'such
rcconrrlurrdations nray prefur an appcal to lhu coull or tribunal in accordancc ryith thr:

;rrovisiotrs rlI llrc scrvicc ru]cs applicalllc to the said pcrson or rvlrcrc rro srrclr sr:rvicc rriles
crisl llrr'rr. rvilhcrut prc'|u<.licc to provisions contlinccl in any otirer larr,{br thc tirnr: br:inr,, in
tbrt:e'. tlte pcrson aI')glricvcd ntay prcfcr an appeal irt suclr rranncr as rlray lrc lrrcscrihetl.

(l) I-hc ;rppeal unrler stth-scctiorr (/ )shall bc prcf'errr:cl rvithin a 1te riocl ol.nincty days
ol tht rccornniL:rrdatirrrrs

Cil ln IYI'IiR VI

l)t;t tr,s o,: lMft.oyt:R

19. I'.vrrrl,cnrpioycr shail --

(ri) proviclr a.;alc lrt.rrl..it151 g11ylpo111ncrrt l.rl tlru rvorl<|l;rcr: rvh ch:lhail inciuijr
safcty fionr the pcrsons co;ning irto conlacl ar thc workplace; '

(/r1 disylliry a( urly colrspictttlus placc in the rvorkplacc. thc perral cunscrlucpcus
ol sexu;rl ltara.ssrlcnls; und thc rtrdcr cortstilutinc. thc Intcnral ('onrmilec rrnder sutr-
Scct loll ( / ) ol scr:tion 4:

[)clcfiirrrrailuU
ol'
tr)n r ll( I I 5.rl I ( lr)

Itrohrbition rrf
publicaliorr or
rnaliing knolvn
c()ntcnts of'
ctrnrplaint and
ittquirv
proccedinls

l)cnalty lbr
prrblication or
rlakinu knorvn
con tcn is r) l'

complaint and
inqLrirv
proeccdilgs

Appcal

lluticr rrl

enrplolcr
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(r:)ttt',:,irttiscrvtrrkshopsatl(lnwilrenus:ipro[lrnnllltcsatrcgLllarirrtervlrirltlr
srnsitisirrg thc crnployeco *irt rtre provisions of thc Act atltl orie rrtitti0ll pro!1rilmnl$5

Ior the mernburs of rhe I;;;r;;i cornrnittcc in rhc nrannor as may be prescribecll

(r/)lt'tvitlcnecsssarlfar:iliticstothcltttcntalCotttnritlcc":tl*!::.11.:::lrirlittec'
asrhLlcascntaylrc,ttlrdcslirrervilht}rccorrrpllaintatrclcrrndr"rctinqanlnclulryl

/cl) lrssist ilt sccurittll llrc attettclitnec t:f,res1:tlttrlcttt illtJ rvilncssts llclitrt rlttl

lr)tcrrrtrl (lolnrriitlctl ortlrc i'oral (lotrunittcr:' il$ lh( cilsc ttlay trtl;

(flnrakcavailablcsrrchittfitrmariontothcltttcrnalCtlrntnjttr:eortltcl-ocal
(lunrmitte c, as rhc case n.ray bc, as it may r*quire having regard to tlte cotnplaint rnlldc

rrrrtlcr sttb-scction ( /) ol scction 9;

(tr;) provitle assistance to tlte rvoman it shc so chooscs to litc a cotnplaint in

rclatiotltothcoflbncc,,,t.,tt.,trtdiarrPcnalCodcoranyothcr[arvforthelirrrclrcing
irr lorcc.

(lr)i;arrsctoirritiatcar:tirln,untlortltcIrrtIiarrPc.rlalC0le(J],:iI]:],ot]rcrlarvlbrlht:

rirnc bt:irte in fbrcc, against the perpotratl'' l]t 
if thc agg'ricvcci wotnan so dcsircs'

rvlre re lhe l)erpctrator io "n"t' 
t'npioy"'' in thc lvorkpl""" ut rvhich t]rs incidcnl ot'

scxrral liarassrnent took place ;

(i) trcat scxnal horru*,n*nt as a rnisconiucl unclcr the sPrvice rulcs and initiatc

action {irr suclr misconductl

(.1) nronitor tho rimcly submission of rcport: by thc Intcrnirl Comrnittcc

CI ln PI:IIVIl

I)tJTlt's ANI) Pow[lts or l)ts rntc r Ol'rlc un

20. 'l hc L)istrict Olficcr slrall'

(r,r)lrrcrttittirtlretirnclysubmissionolrepoi.islurnislrcclbythcl,trual()omnrittcc;

(b)trrkcsttchnteasurcSasmay|runeccssatYforetlgaginS,rtort-govcrnnrcntai
organisationsttlrcreatiorrofawarencssonscxualharasstncntanrltlrcrig,htsrrfthe
worre r)' 

.HAP l'tiR vltl

Mtscrt l'rNrotts

4i of l8(r0

4i or 186(i

l)ttltcs antl

l)o\!tfs trl

[)rslrtct
()lllccr

fl{rrlllnltlec l0
srrbrnil antlual
( u port

l:rrtpltrYcr ltt

i ncltr dc

rnlQrmallttlt tlt

rrrnttal rcPurt

A pproP I late
(iovcInnlcttl
lo nttinilt;t
lrnPl( lncill all(rl1

an(l ltlalnlall)

rlala

ApPr0Prlilir
( r(JVlftlnlClll
til lnki
Illcil)Lil(:5 ll I

, , rt,,,

2|.(l)'|,lrctntemalCommittccorthr:I,ocalCornrnittee.asthccirscmaybe,slrallin
cach calcnda, ,au, ,r"poro ir, ,r.r, fonn antl at such tinrc as rnay bc prcscribcd' an anttual

;;;;,r;;;J;rbrrrit thc samc'to the crrtplovcr and thc District officcr'

(7),lhcl)isrrictOl{lcershallforrvarr]abricl.repotttrttthcanrrualrepodsreccivedurlclcr
srrb-scclion ( /) to the Statc (iovernnlet)t'

22.1.}recnrployct.shallincludcinilsrcporttlicnumbelC}rcascSt,ilect,if,,l,,,].,]|."]:
rlisoosal urrclcr tiris rr., ir,'itr. r,rnual repod olhis organisation or whcle tro such report ts

::lffi ;;r;;;il,'i,,;;;-i; such number ntcasc-,, ira.v, to rhe I)istrici of{jcer

?.3.llrcap'propriatr:CovcrntttentshallntonitortlieimplenlenlalionofthisActand
rrraintain tl.ra 'n,r,. 

n,,n-,i,r rri.rri, lile6 antl tiispr'secl of in rcsl;cct r;[,,llcascs oIst:xttal

I t;tt rt>5t I tr:rtt nl lvrrrkllltrcc

]4.l.lrcap1rrolrrralc(ltlvernntuttlrrriry'rtriljcctttrtlicar,iriiahilitytlllirrancialandolhct
rcsourous' .-.-----.;...- al ion ancl trainirll;

(r:) devclop rclcvant inibrtnation' educaliou' con.)llltlnlc

,,.or.ri:rlq nncl orqanisc a\vat'cness programlnes' to advancc thc trlclcrlla;'ll1]::::::
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(h) trbrrnrtlatu nritttlatiott attrl ttaitrirto. pro.rlranlnrs ii.rr^ilrr nrcrrrbt:rs uf'thr l.ocRl
('ornpla itrts (lor uurittec

25" (1)'l'lrt appropriatc (ioverrllnorrt, orr bcirrp" satislicd tlrat it is rrcccssury i1 thi:
publitr intorcr:t or irr llro intcrr:rl. ol.rvonlcn crnrioyccs nl o rvr:rklrlin-ru tu rlu so, by prtlcr itt
rvri l in11.-"

(o)c;rllllfi{)lr;rlycinl)lr}yt'ror l)jsrrictOt}lr:r,:rtolirrrrislrirtrvritiny,srrchitrfirrrnntiorr
rclating lo sitxrnrlltarassnrcnt as it rnay rcrlrrirr.

(b) atrtlrorisc nrry tr(1iccr to ntake inspcctioir oltlrc rccorrls anrl rvnrkplace in
rclation to scxrlal harassntent, rvho shall sulrmit a repor"t of'such inspection ro it rvitlrirr
such pcriod as nlay i:r: spccifled in thc orclsr.

(.?) Livery employer and I)istrict Oftjccr shall producc on (leman(l bcforc thc olljccr
rnaking thc inspcction all infornration, rccr:rcls and other clocumcnts in his srlstody having a

bcirrirrs on tlre srrb.icct mattcr of sucli inspcclion.

26. ( l) WIrcrc lhc crrrplovcr llils to

(rr) corrslitrrtc att iirtr:rnal Courrrrrltce unrler .cull-scction ( /) of scctiorr .1;

(lr) take acti()n un(lrr scctions I l, l.l and 22; arrcl

(c) contravcnus o! attcui{ils to corilravenr c}r abits conliavenlion ol' othcr
provisions of this Acr ol nny rules madc thureundcr,

hc shall bc purrishable rvith finc rvhich nrny cxtend to l"ifty thriusancl rupces.

(.1)lf'any cn)ployqr, afler lravirrg bccn prcviriusly convictcri oI'an offcncc punislrablc
trrrricr tlris Act sLrh"secluuntly corurnils and is convicted of tlrc sarrre olf'ctrcr:, he shall bc liabic
tti "..

(i) (rvice tlte punislrrncnt, which nright have becn inrposecl on a llrst convictiorr,
subjcct to thc punishrre nt beirrg maxitnum provided for the sanrc oflence:

Providctl that in casc a highcr punishmcnt is prescribe d under any othcr larv fc.rr

thc tinrc being in fr"rrcc, fbrthc offence for rvhich thc accused is bcing prosccutcd, rhc
courl shall takc duc cognizanuc of lhc samc rvhile arvarding thc punishmenl;

(ii) canceilatiotr, olhis liccncc or willidrarvirl, or ron.rcrrcwal, or;rpproval, or
cance llalion o1'lhc rcgisti.irlicln, as lhc casc rnay hc, by thc (iovcrnnlel)l or local aullrority
reqrrircd for canying on his [rLrsincss or activit-v.

27. (li No court shall takc cognizancc ol"any oll"cncc punishable undcr this Act or any

rulcs rnadc thcrcundcr, sttve ou a cornplaint rnadc by the aggricvcd rvonirn or nny pcrs()l
arrthoriscd by lhe lntcrnal Cornrnitlcc or [,ocal (]rlrnmitlec in this behnll.

(2) No court inlcrior t<-, that ola Mctropoiitnn Magistrirlc or a JLrdicial Ma&i.stratc ol'
tirc first class shall (ry an)'oflcncc prrnishablc urrdcr this Act.

(J) livcry olJcrrcc undcr this Act shall bc rton-cogniz.ablc.

28. I'hc provisions of this Act slrall be irr addition to ar(t not in dcro!,,ation ol'thc
provisions o1'any ulhcr lirtv lor lhc tinrc be irre. irt lbrce.

2t)^ t l) I'he (.icltr,rl (io',,crnnrcnt ,nay, b;'noti[lcatiorr in tlie Ofllciai(iazettc, nrake rules

lirr uarrying rlul lhe provisions ot this Act,

(/) ln ;>articrrlar anrl rvithclut prc.judicc lo thc gcrneralitl'ol'thc firrcgoinrl porvcr, such

rrrles rrray provitlc firr all or an1'of thc follorving, nratters, natttcly:

(rr) tlrc l-ecs or allowanccs to bc paid to thc Mcrnbcrs trrrdcr sub-scction (/) of
sccl ion 4;

(lr) rrorninalir:n irf'rrrtmbcrs urtdqr ciatrsc (r') ol srrh-sr:ctiorr ( /) of st:clion 7:

(r;) tlrc lces or allorvanccs trr br: paitl to thc Chail'tr'lcrson, ilnd )lsnrbcrs rtnctci

sub-si:ctiort ( /) ol'scctiurr'/,

Ih\l'tr t{) cnll
lix lnlilUnali0,t
and inipeltiorr
of'rei:ords

[)cnally for
lt ()n-

e ornpliani:c
wrth
provisionr of
Acl

Cognizancc of
otlincc by
c{}ilrts

nct nol irl

(irroEillr{)n ol
an1, othcr lal'

l'orvcr ol'
appropriatc
(iovcrnrrrcll
to rnakc rulcs
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(rl llirl u()rst)l} rr.lltt lttity rttaIt,: t:tttttlll;tiit1 tttti.itr stltl sccltr;n (.1) ot :tltllitttt (,),

{e) rlt0 rnatttrc:r ol ilrrlrrir'1' rirttlt'I sttlt'tt:utiorr (/) ol"ncctioll I I '

(fltlreptlrvr:rslilrlrrakittllanintlttiryunrlcrclausc{r:)tllsu|r-stlcliorrt'])rll
sucrlitxr I l;

(,:) tlrc .clir:ito h0 ror:.rrrrrrcrrclctl under clar:sc (r.') ol'suh-:;cctiotr ( 1) of sctti'rr Lr-;

(/r)rhen'}anilClofactiorrtttbctakctrtrnrlcrclartse(i;olsLrtl'sr:ctiorr(.j)of
scctiorr l-3;

(l) thc rrinrrnet.0f acliort tt-r ltc tltl<en utttlcr sutt-scctiorrs ( /) arrtl (/) ol'sccttorl l4:

(i) tlrc marrner 0f ilction to bc t;rkcn utiiier section l7;

(&) thc rnarttlcr olirppeal under sub-scction (/) of scctitln l8:

(I)thcnranrterolorgaltisitrqwnrksltops'alvarcncssill'ogrammcslelrstnsitisirrg

thc crnploycc, unA u'i'"ruit'" t"uill''n"nes for thc ntcntbcrs o1'rltc Irlle rtrul Corrmitte c

utttlct' ciitLtse (c:) of sccLiou l(); nnrl

(r;l)thclorrnandtirrrefilrprr:parnliorlrll.atlnualrcportllyltllc:rrlal{]rlilrtttiltrt:antl

thc Local Cornmirtcc rrnrlcr suh-sectior (/) ot'section 2i'

("1)llvcryrulclnadubytlle(:elltral(iovc.r,trmcntuntlertlrisnCtshall[r0laidilssoot]as
nray tre alicr it is rnadc, r,.ti,,l* "u.t, 

llouse ol'Parliament, while ir is iil scssion' [r:r a totai

pcritlrlolthirrydaysrvlrichrrraybcconiprisedinuncsessiontrritrtrvoormorcsttcc{JsslYc
scssions, and it, bcfurc rh.;;;r; iii,ir*rrlun inrrrrccliately lollorving tlte sessiun or thc

successivcsclsitlnsaloresaid,bothl-Itltrse.sagrceinrnakinganyrncrtliticationinthcrulqcll
borh ljorrsc:; agrce thut ttlc nrtc stiorrtd not be macle, the rulc shall thcrcallcr havt: cllcct onlr,

insuclrnrorliriedforlt-ltlrbct,fnocffect,aslhccaselnaybe;'so,horvcver,ihatartysuch
,rrr"li{.icalion ,r. arrnulme nl -irrl u- without prcjudicc to tlic validity of anyhing pre vi'trsly

dorlc ttttdcr tltat rulc'

(,t)Anyrulcrnadeuni'lcrsub-scctitln(.1)trf.sectionsbythcstateGovcrnntcntshaillic

:l: ;",,,:hl:h k*'iil*; ttl; n; ;;;l nx;': i': fl l['il;i:r] ff ,]l:: I i ;

llot.t:sc.

]{).(/)lfanyditlicLrltyariscsinqivirlgcflccttotheprovisitlttsofthisAct,thcC]cn1ra1
Ciovcrnr,crrt may, by 

"r,rrr'o,,f,rtrrred"irr 
tlic olJicial Gazctte, tnake srrclt pr.visions' not

inconsistelrlwitlrrhcprovisitlnstllthisAct,aslnilyappcartoittobencccssaryforrcnrovinu
thc dillrcultY:

[,rtlvitltrJllratnosttchtlrtlcrshallhutnaclcuncjcrthisscctirlrtnfterlhcexpiryr,l,ir

1,rrrt,,J r.,1'trvrl yuars 1)-ultt titc corlttttettce rlrcrtt ol'this Act

(J) l.,very ol,tlr:r trtrtlc rrndct tlris scctlon slrall irc laitl' irs st)(rr) as tttay irc alicr rt rs trtarlc'

hclitru cach l I ottsc of' l'arl iattrcnt'

I)o*cr ltt

r(: mov(
drlficuitres

P.l(. MAt-tlo'l RA,

,!sr,-.I' /tr tltc (irnt oJ lndiu

('ORlttOl;Nl)t\

l l ll: l,l{l:Vi.): l lo\ ()l: !1O\ trY l.Ai i\l)Liltl\(i(AVllr\l)MI:N',l )Ac t' 20112

(2 of'2011)
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CORIiIO}]NI)LJM

'fl 
I ri t)bl LAwIt J L AC',I'l VI'll rs (PRrivEN'll0N) AMIiNI)M IrN'l' A{11" 20 I 2

(3 ofl0l 3)

At pagc 6, in linc ?-2, Jbt' "clause", redcl "clause " '

C:01{Rl(iliN DtJlvI

I'H[1 l]ANKINC LAWS (AMIlNnMIlN'f) AC'l', 20I2

(4 of20 I 3)

At page 8, in line 29,for 'sections 3A",' reud 'seclion 30,",''

CORRICENDLJM

TrrI APPI],(]PRIA|ION AC'r: 2013

(e of20l 3)

At pagc l, in thc nrargilal hcading to section 2, for "4"l I5,54,00,000",

r e a d " 497 I 5,5.1,00,000".
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